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Abstract:

Objective: This study aimed to determine the effectiveness of a work—family balance-based
educational program on family functioning, marital adjustment, and sexual function among
rotational families in Ahvaz.

Methods and Materials: This quasi-experimental study employed a pretest—posttest design with a
control group and included 30 couples from rotational families of an oil and drilling company in
Ahvaz. Participants were randomly assigned to experimental and control groups. The intervention
group participated in eight structured training sessions based on the work—family balance model.
Data were collected using standardized questionnaires and analyzed using analysis of covariance in
SPSS.

Findings: The results demonstrated significant improvements in family functioning and marital
adjustment in the intervention group, while no statistically significant effects were observed on
female or male sexual function.

Conclusion: The training program effectively enhanced family functioning and marital adjustment;
however, its impact on sexual functioning was not significant, indicating the necessity of
incorporating specialized interventions to address sexual dimensions of marital life.
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Extended Abstract

Introduction

Contemporary family systems are increasingly shaped by
complex interactions between occupational demands and
private life responsibilities, making the achievement of
work—family balance one of the central psychosocial
challenges of modern societies. Rapid economic changes,
intensified organizational competition, prolonged working
hours, and evolving family structures have significantly
amplified work—family conflict, thereby undermining
individual well-being, family stability, and relational
satisfaction (Mihelic & Tekavcic, 2014; Powell, 2018).
Empirical evidence consistently demonstrates that persistent
exposure to work—family conflict is associated with
heightened stress, emotional exhaustion, depressive
symptoms, and reduced quality of life (Park et al., 2024;
Rabenu et al., 2017; Smith et al., 2019). When the balance
between occupational and familial roles deteriorates,
negative  spillover  effects emerge that disrupt
communication patterns, emotional regulation, and the
overall functioning of the family system (Sirgy & Lee, 2016;
Wang et al., 2020).

Within the family context, family functioning constitutes
a core indicator of psychological and relational health,
encompassing problem solving, communication, emotional
responsiveness, behavioral regulation, and mutual support
among members (Dai & Wang, 2015; Goudarzi et al., 2019).
Theoretical and empirical models emphasize that work—
family balance is a foundational determinant of family
functioning, as unresolved role conflicts deplete cognitive
and emotional resources required for effective family
interaction (Hirschi et al., 2019; Liu et al., 2019). Empirical
studies further demonstrate that imbalance between work
and family roles predicts deteriorations in marital
satisfaction, emotional intimacy, and overall family
cohesion (Karimi et al., 2019; Samadi et al., 2021; Zanella
Delatorre & Wagner, 2021). In this regard, marital

adjustment serves as a critical mediator through which

occupational stressors influence broader family outcomes
(Javadi et al., 2017; Palumbo et al., 2021).

Another essential dimension of marital and family health
is sexual functioning, which is strongly intertwined with
emotional well-being, stress regulation, and relationship
quality. Extensive research indicates that occupational
stress, job strain, and work—family conflict negatively affect
sexual satisfaction and performance  through
psychophysiological pathways including fatigue, emotional
withdrawal, and diminished relational intimacy (Gholinejad,
2023; Mokarami et al., 2018). However, findings regarding
the extent to which work—family balance interventions
directly influence sexual functioning remain inconsistent
(Dilmaghani, 2020; Shiri & Godarzi, 2020; Stark, 2020).
While some scholars report indirect improvements through
reduced stress and enhanced relational quality (Sadowski et
al., 2014), others argue that sexual functioning is a
multidimensional construct requiring targeted therapeutic
interventions (Rezaie & Goudarzi, 2022).

In response to these challenges, numerous intervention
models grounded in work—family balance theory have been
developed to strengthen self-regulation, role management,
communication skills, and stress coping strategies
(Althammer et al., 2021; Kossek et al., 2014; Morganson et
al., 2014). These programs aim to cultivate sustainable
behavioral and cognitive adjustments that restore
equilibrium between occupational and family roles (Arshadi
& Kazemi Shahandashti, 2021; Thilagavathy & Geetha,
2021). Nonetheless, the majority of existing research has
been conducted within general working populations, while
comparatively little empirical attention has been devoted to
families experiencing structurally intensified occupational
stress, such as rotational (shift-based) families.

Rotational families face distinctive stressors including
prolonged spousal separation, disrupted routines, role
overload, emotional strain, and chronic uncertainty, placing
them at heightened risk for marital distress and family

dysfunction (Ajal Looeyan et al., 2022; Park et al., 2024;
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Rony et al., 2023). Cultural values, marital beliefs, and
psychosocial expectations further moderate how these
families adapt to occupational pressures (Azarbayejani &
Eshraghi, 2019; Muneer, 2015; Sadeghian et al., 2025).
Despite their vulnerability, evidence-based interventions
specifically tailored to the needs of rotational families
remain scarce.

Consequently, the present study sought to systematically
examine the effectiveness of a structured educational
program based on the work—family balance model in
improving family functioning, marital adjustment, and
sexual functioning among rotational families.

Methods and Materials

This study employed a quasi-experimental pretest—
posttest design with a control group. Participants consisted
of 30 couples from rotational families working in an oil and
drilling organization in Ahvaz. Couples were randomly
assigned to either the experimental group or the control
group, with 15 couples in each condition.

The experimental group participated in an eight-session
structured educational program grounded in work—family
balance principles. Each session lasted approximately 90
minutes and incorporated interactive lectures, group
discussions, skill-building exercises, and behavioral
assignments. The training focused on role management,
stress regulation, communication enhancement, emotional
awareness, conflict resolution, and cognitive restructuring
related to occupational and family demands.

Data were collected at baseline and one month after
completion of the program using standardized
questionnaires measuring family functioning, marital
adjustment, female sexual function, and male sexual
function. The control group received no intervention during
the study period. Data analysis was conducted using analysis
of covariance to evaluate group differences while controlling
for baseline scores.

Findings

The findings indicated that the educational program

produced statistically significant improvements in family

functioning and marital adjustment among couples in the
experimental group compared with the control group.
Participants who received the intervention demonstrated
enhanced problem-solving

capacity, improved

communication patterns, increased emotional
responsiveness, and greater relational harmony.

However, no statistically significant differences were
observed between the experimental and control groups with
respect to female sexual functioning or male sexual
functioning following the intervention. Although minor
numerical increases were detected, these changes did not
reach statistical significance, indicating that the educational
program did not exert a direct effect on sexual functioning
outcomes.

Discussion and Conclusion

The results of the present study demonstrate that work—
family balance-based educational intervention is an effective
approach for strengthening family functioning and marital
adjustment among rotational families. The improvements
observed suggest that enhancing individuals’ ability to
regulate competing role demands, manage stress, and
communicate more effectively fosters healthier family
interactions and relational stability.

The absence of significant effects on sexual functioning
indicates that although improved emotional climate and
reduced stress are beneficial, they may be insufficient to
produce meaningful changes in sexual performance without
targeted therapeutic sexual

components  addressing

cognition, emotional intimacy, and physiological
responsiveness. Sexual functioning appears to require more
specialized interventions beyond general role and stress
management training.

These findings underscore the importance of adopting a
multi-component intervention framework when addressing
complex marital and family challenges in high-stress
occupational contexts.

This study provides robust evidence that a structured
educational program grounded in the work—family balance

model can substantially improve family functioning and
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marital adjustment among rotational families. While the
intervention enhanced relational and emotional domains of
family life, it did not significantly influence sexual
functioning, highlighting the necessity of integrating

specialized sexual health interventions into family-based

programs. These findings offer important implications for
family counselors, organizational policymakers, and mental
health practitioners seeking to promote sustainable well-

being in occupationally vulnerable families.
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